3358:11-5-01 Compensation program policy.
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Purpose. It is the objective of Owens community college board of trustees
to establish a compensation program that enables the college to pay
competitively compared with the market and recognizes individual
experience, skills, and performance; to manage compensation and career
progression to ensure internal equity and consistent application of the
compensation program; and, is within the budgetary resources of the
college.

Responsibility. The president is responsible for the compensation
program, which includes the president’s approval of an adjustment or an
amendment to the board-adopted formal compensation structure and
grades.

Compensation recommendation. The president’s recommendation for the
initial appointment/compensation of full-time employees and for any
subsequent compensation adjustment will require the approval of the
board of trustees.

Implementation. The vice president of administration or human resources
designee (executive director, human resources) is responsible for the
regular review and the implementation of the compensation program.

Supplements. This rule supplements and supports the Owens community
college rule 3358:11-5-13 of the Administrative Code (exempt and non-
exempt employment).
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